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Holbrook to Head G.C. Department 
At the October Annual Council held at 

Manila, in the Philippine Islands Mrs. Be
tty James Holbrook was appointed Di
rector of the General Conference Home 
and Family Service. The first woman to 
head a General Conference department 
since the days of M. Carol Hetzel (Direc
tor of Communications 1975 to 1978), 
Mrs. Holbrook succeeds her husband 
who now devotes all his time to Home 
Study Institute. 

Working together, the Holbrooks in
stituted the Home and Family Service in 
1975 and have seen it develop into a 
major component of the church's activi
ties throughout the world. Most recently, 
the Holbrooks traveled to Europe, India, 
and Australia to assist in the beginning of 
Family Life Ministry in those areas. 

An honor graduate of Union College 
who was elected to Who's Who in Amer
ican Colleges and Universities, Betty 
Holbrook has served the demonstration 
as an educator in South America and the 
United States. She is the author of the 

Betty Holbrook, Director, Home and 
Family Services. 

book, /' d Pick More Daisies, and wrote 
an Adventist Review column, "Especial
ly for Women," from 1968-1980. 

Mrs. Holbrook's professional affilia
tions include the following: 

President Home Economics Associa-

tion of Seventh-day Adventists (HEAS
DA), Member of Council of Affiliated 
Marriage Enrichment Organizations 
(CAMEO), Certified Instructor of Taylor
Johnson Temperament Analysis, and 
Certified leader of Association of Cou
ples for Marriage Enrichment (ACME). 

Betty Holbrook Comments on Her 
New Role 

It was not an easy decision to accept 
the directorship of Home and Family 
Service. The General Conference deals 
with a worldwide church, an in our world 
today is an almost limitless variety of cul
tures that revolve around the family. To 
deal with these cultures is awesome
and at times unnerving. But it is not im
possible. Let me illustrate. 

I had just finished a family life seminar 
for the workers of the Guadeloupe Con
ference. On the way to the airport the 
Conference president's wife turned to 
me and said, "I'm amazed that you can 
come from such a different culture and 

North America Women in Adventist Administration 

yet speak to our needs here." 
We were quiet for a few long seconds, 

and then she added quietly, "Why 
shouldn't you though? we·were all cre
ated by the same God." 

That thought has stayed with me 
through the seven years we have com
pleted at Home and Family. Needs are 
the same everywhere, created by a very 
loving and understanding God. If I were 
to express one major ideal that I have as I 
take up this new phase of my work it 
would be just that-to help meet the 
needs of family, of closeness, that we 
each have. 

There is a family life movement going 
now in every world division. For that we 
are grateful. But that is only a small be
ginning of what needs to happen in ev
ery church. The success of the church 
and of our communities and nation, after 
all, does depend on the success of our 
homes. 

An Interview With Neal Wilson 
The fifty-third world council of the 

General Conference at Dallas was key
noted by President Neal Wilson, who 
presented ten mandates which he stated 
needed emphasis not only during that 
session, but in the immediate future 
around the world. As expected, the need 
to finish the work was central to his mes
sage. Self-sacrifice, serious Bible study, 
evangelism, involvement of the laity, 
and the need for strong Christian homes 
supported by Adventist education were 
among the means to �e end. 

Right in the middle of those mandates, 
Wilson called for greater involvement of 
women. 

"Recently I wrote a memo to a 
number of individuals asking for 

the names of qualified women who 
could be considered for elected 
leadership posts in the General 
Conference. I received very few 
suggestions. It seems appropriate, 
therefore, for me to appeal to local 
conference and union leaders to 
consider women along with men 
for positions for responsibility. I am 
not only urging that women be 
represented in the administrative 
structure of the church, but also 
that we harness the energies and 
talents of all the women so as to 
better accomplish the task of finish
ing the work assigned by our Lord.'' 
What has been the response to Elder 

Wilson's appeal? The Adventist Woman 

called upon Elder Wilson to answer five 
questions. Elder Wilson's responses are 
recorded here for our readers' informa
tion. 

"It is a privilege for me to respond to the 
questions presented to me by the editors 
of the Adventist Woman. At this point I 
would like to offer my encouragement to 
those who have endeavored to form the 
Association of Adventist Women. Such 
organizations can either be positive or 
negative-a blessing or a problem. From 
what I know, I believe this Association 
intends to work closely with the church 
and should add a needed ' ingredient ' 
and strength in achieving our mission." 

Q. What response have you seen
from local and union conference

Majority of AAW Readers Prefer 
Newsletter Over Journal/Magazine 

The AA W Executive Committee re
ports that the results of the October 
Publication Survey indicated the great
est number of requests from AA W mem
bers were for a national women's news 
letter that would be published six times 
per year. The news letter would include 
some treatment of major issues but in 
addition members would encourage 
treatment of major issues by church pub-

lications such as The Review, �. 
Adventist Heritage, Journal of Ad
ventist Education. Spectrum etc. 

A close second preference was the 
choice for a national newsletter that 
would be published five times a year and 
a journal or magazine that would be pub
lished annually. The combination format 
would meet the need for regular updates 
on news of interest as well as provide for 

an in-depth treatment of issues of con-
cem. 

Of significantly lower preference was 
the choice for a national women's jour
nal or magazine published four times per 
year. Some of the write-in comments 
related to the costliness of this approach. 

The AA W Publication Survey closely 
parallels two previous votes. A survey 

(Continued on page 7) 

Neal C. Wilson, President of the 
General Conference of Seventh-day 
Adventists. 

administrators to your Dallas 
appeal to them for women's in
volvement at the administrative 
level? 

A. Perhaps the most growth in this
are has taken place in the field of
education. To illustrate-shortly
after the 1980 meeting in Dallas,
the Southwestern Union elected
Frances Clark as Director of
Education. In the Southern Union,
Alabama-Mississippi Conference
elected Shirley Goodridge as Edu
cational Director, and in the Atlan
tic Union in the Northeastern Con-

(Continued on page 3) 
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PRE:�IDE:NTIAL COMMUNIQUE: 

Betty Howard, President, AA W 

Sometimes I am concerned that many 
of us, at some point, develop a sense that 
society has grown so complex and so 
large that the individual simply cannot 
make a difference. A multitude of books 
are published, and who are their au
thors? We soon forget if we ever knew. 
World leaders rule their countries and 
shape policy. But if death claims a 
"great" he is forgotten, sometimes be
fore the year has ended. What chance 
do we have of making a difference? 

The individual can make a difference. 
One person can make things happen. 
Within a city Ruth Temple, M.D. has 

helped thousands through her involve
ment with publich health services in 
Southeast Los Angeles. Her dedicated 
efforts have inspired people all over the 
world to take a look at the Adventists' 
"total health" program. 

Within the church Helen Harris Turn
er has made a difference. Helen became 
the first woman auditor in the denomina
tion in 1979. In 1980 she was the first 
woman to become business manager for 
Oakwood College and in 1982, she was 
the first black woman to be elected con
ference treasurer as well as director of 
trust services (Southwest Region Con
ference). 

Within the home Carol Muth Apple
ton makes a difference. Carol teaches 
her two little airls in a small Christian 
"home school" in Seattle, Washington. 
A four-month-old son and a husband in 
dental residency at the University of 
Washington are included in her sphere 
of influence. 

Each of us, in our own individual lives 
and in the crises we face will have a time 
to lead. Whether we will lead a family or 
a handful of friends and where and how 
we will lead is up to us, our view and our 
talents. 

There are amazing ways in which an 
individual can make an impact on soci
ety. One person. One idea. Are you will
ing to spend a significant portion of your 
life putting servit:e above self? 

From The Pu I pit 
By 

Jan Daffern 

Recruiting Ruths and Naomis 
From the beginning we are struck by 

the enormous range of human experi
ence contained in the short narrative in 
the book of Ruth. Elimelek and Naomi 
are uprooted from their family home by 
famine and must move to Moab to begin 
life again. Naomi's pain is just beginning 
to ease when her husband and then two 
sons are cut down by disease. She must 
return home bereft of the three most 
significant people in her life. 

Then we are inspired by the courage 
Ruth displays in leaving her own home
land. We are cheered by her loyalty and 
compassion toward Naomi and her peo
ple. We marvel at the resourcefulness 
we find in Ruth in spite of the fact that she 
is a foreign woman with almost all odds 
against her. 

We, like ancient audiences, are 
warmed by the generosity of Boaz in 
sharing grain from his field with Ruth. 
Those early listeners probably smiled as 
we do when we read of Naomi's plot to 
win Boaz for Ruth. The threshing floor 
incident most certainly fascinated the · 
first hearers, just as it continues to attract 
our attention and will for generations to 

·. come.
The ending to this story is . perfectly

romantic. Boaz, delighted by Ruth's
attention, arranges to marry her. This
happy domestic scene becomes com
plete with the birth of Obed who will
become David's grandfather. The joy
less Naomi finds new hope in this child
and he becomes the object of her
grandmotherly affection.

However, for all the romance, this is 

not primarily a story about a Gentile 
widow who leaves home, finds a hus
band and has a baby. A plethora of ser
mons have been preached which con
trast Ruth's reward with Orpha's loss. 
The message does not rest on the diverse 
decisions of the two daughters-in-law. 
The central players here are Ruth and 
Naomi. Ruth's counterpart is not Orpah 
but Naomi, her companion not Boaz but 
the mother of her dead husband. The 
beautiful words of loyalty and devotion 
we now sing at weddings were first re
peted daughter-in-law to mother-in-law. 
These are words of friendship spoken 
woman to woman. 

We can hardly imagine two less likely 
candidates for success. They are two 
widows: one young and a Gentile in a 
Jewish community, the other so broken 
by suffering that on her return home she 
declares she has gone out full and re
turned empty. Yet by the end of the story 
each of them is joyfully celebrating. Ruth 
displays a clear-eyed optimism in spite of 
the odds working against her. Her de
cisive initiative shines throughout the 
story. In Ruth we find an unconventional 
woman who is willing to step out into 
new territory with courage. 

Naomi understood suffering and per
haps that made her a little bit more cau-

. tious. Behind the insistant message that 
Ruth return to her people was Naomi's 
own memory of leaving Bethlehem for 
Moab and the calamity that followed. 
The older woman probably had a keen 
awareness of the prejudice Ruth might 

(Continued on page 6) 

Loma Linda Chapter 
Organizes 

The Loma Linda Chapter of the 
Association of Adventist Women met in 
August 1982 to discuss objectives and to 
elect officers. At a later meeting in Octo
ber, the bylaws and constitution were 
discussed and voted on. 

five officers have been elected to lead 
the new chapter. The president is Alyce 
Pudewell, assistant superintendent for 
elementary curriculum and instruction in 
the Office of Education, Southeastern 
Conference of Seventh-day Adventists. 
The vice president, Jeanette Monroe, is 
principal of the Riverside Elementary 
School. It should be noted that she is the 
only woman in the Southeastern Califor
nia Conference to hold a position as 
elementary school principal. 

Serving as secretary-treasurer is Ann 
Louise Diamond, a stock broker with 
Merrill Lynch, where she has become a 
member of the Executive Club, a group 
open only to brokers who produce a 
large volume of business for Merrill 

Lynch. Joyce McClintock is com
munications directors. She is an editor/ 
writer with the Community Relations 
Office at Loma Linda University Medical 
Center. The fellowship director is Phyllis 
McElmurry, who has been appointed an 
assistant vice president of Loma Linda 
University Medical Center; she is 
responsible for the Nursing Division at 
the Medical Center. 

Three years ago a group of women in 
Loma Linda met and wrote a statement 
of purpose for the Association of Ad
ventist Women. This statement has since 
been adopted as the national group's 
statement of purpose. 

The Loma Linda Chapter plans to 
meet a minimum of four times a year in 
addition to its annual business meeting 
and is very interested in networking not 
only within the chapter but also between 
chapters of the MW. 

Janet Hackleman 

New England Chapter 
Organizes 

Newly-elected officers of the Central 
Massachusetts Chapter are (from left 
to right) Marlene Broderick, Faith

Marguerite Rittenhouse, Assistant 
Professor of Nursing at Atlantic Union 
College, was named President of the 
newly-organized Central Massachusetts 
Chapter of the MW on September 14. 
Other officers elected were: Diane. Lin
ton, Vice President in charge of Mem
bership; Ann Parrish and Faith Beall, 
Public Relations Secretaries; Matlene 
Broderick, Treasurer; and Eleanor 
Knowles, Secretary. 

The election followed a talk by Dr. 
Helen Tyler, Pastoral Counselor at New 
England Memorial Hospital,·on the sub
ject of "The Mission of S.D.A. Women to 
the Church." Dr. Tyler, who holds a D. 
Min. degree from Boston University and 
who has been a chaplain at NEMH for 
several years, said that the first questions 
to be answered were: "Who am I? and 
Whose am I?'' If God knows us as unique 
individuals, it is presumptuous for cul0 

ture, society, tradition, organization or 
even family to tell a woman who she is. 

One mission of women to the church 
is to help establish a community within 
which women and men are encouraged 
to be their best selves. 

The second mission. a<;cording to Dr 

Feall, Marguerite Rittenhouse, Diane 
Linton, Ann Parrish. (Not pictured, 
Eleanor Knowles.) 

Tyler, is to address an unhealthy split 
between logic and emotion. "What this 
church needs is men and women who 
can use both their heads and their hearts 
in an effective combination." Women 
should not fear being rational and de
cisive. Men should not fear letting their 
emotions show. 

And finally, women can help the 
church to examine sex roles from sound 
theology rather than from archaic tradi
tion and personal prejudice. The Scrip
tures give us not a prescription, but a 
description of the quality of human life 
toward which we should aim. Jesus 
Christ was our example in breaking tra
ditional limitations and of opening up a 
new life, especially for women. 

"Jesus related to women only in their 
full personhood,'' concluded Dr. Tyler. 

• In gratitude for that love, women can

help their church offer to both its. women
and its. men the .freedom to be a fully
realized person,

The officers of the new chapter are
working on a constitution, and are plan
ning meetings and activities. The next
meeting will include a registration of
membe�

> j.. '  \ 
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Interview With Neal Wilson-------------
(Continued from page 1) 

ference recently Sandra Herndon 
their Director of Education. Cor
dell Williamson has served as Di
rec tor  o f  Educat ion for  the 
Allegheny West Conference in the 
Columbia Union and her suc
cessor is another woman, Beverly 
McDonald. 

In Pennsylvania two women 
have recently been named to ad
minis tra t i  v e posit ions in the 
treasurer's off ice.  Catherine 
Brenner has been named assistant 
treasurer, and Jeanne Franke was 
recently appointed to the position 
of accountant. Both of these 
women have major responsibilities 
in the financial affairs of their con
ference. So there are a few re
s p o n s e s  t h r o u g h o ut  N o r t h  
America. 

Q. What has the General Con
ference done since Dallas to en
courage women to become in
volved in the work of the church
at the administrative level?

A. The most recent occasion we
have had to name a woman to an
administrative post was at the re
cent Annual Council in Manila.
During that session, Betty Hol
brook was appointed Director of
Home and Family Services. Betty
had been working side by side with
her husband Delmer, who found
ed this most important agency, and
is very familiar with the needs and
concerns of our people throughout
the world. She and her husband
instituted the service and have held
family life training sessions for our
workers in both Europe and Au
stralia equipping them to develop
some form of Family Life Service
to better serve our people in those
places.

As you know, Delmer Holbrook
is the director of Home Study In
stitute, and has been doing triple
duty-Home Study, Home and
Family Services, and Christian
Leadership Seminars. He felt the
time had come for him to step
down from the last two and give
full attention once again to his
work at Home Study Institute. We
considered a number of names
and various combinations of per
sons, but finaliy agreed Betty was
not only extremely well-qualified,

but capable of assuming full 
responsibility. We have confidence 
in this choice and believe she is 
well able to give leadership to this 
important work. There are also 
women in other administrative po
sitions at World Headquarters. 

Q. Where do you see women most
deeply involved in administrative
functions at the present time?
What changes will take place in
the next decade?

A. At the present time, women who
serve the General Conference at
the administrative level are in
volved in Health-Temperance,
Education, Sabbath School, and
Home and Family Services.

It is hard to project what will hap
pen in the next decade. Certainly
we hope to see greater involve
ment at all levels of church ad
ministration. Many women are
already members of conference
committees, academy boards, col
lege boards, and hospital boards.
In addition they should also func
tion as administrators. In many
parts of the world, within the
church, I see the trend moving
toward seeking competent in
dividuals, people who are trained
and functioning successfully,
regardless of whether they are
male or female.

The first prerequisite has to be
ability. As you know, at the Dallas
General Conference session we
sent out a call throughout the 
world field for the names of cap
able women who might be eligible 
for election to administrative posts. 
There were few responses. Per
haps we were looking in the wrong 

Q. 

A. 

Q.

A.

What can women do to prepare ture in so many ways. I was partic-
themselves to become involved ularly impressed with this in a very 
in the decision-making structure personal way as I worked in the 
of  the church? Should the Manila Evangelistic Crusade that 
church encourage or sponsor preceded the Annual Council held 
workshops for women in an effort there in October. One of the most 
to assist them in such prepara- successful workers of that crusade 
tion? was Lillian Knowles, an evangelist 
The woman who is seeking to be- in her own right. Mrs. Knowles has 
come involved in administration in been doing personal evangelism 
any field, whether it be church ad- for years and has touched hun-
ministration, school adminstration, dreds of lives as she shared this 
hospital administration, or busi- message with them. Her work dur -
ness administration, must be quali- ing the Manila crusade, including 
fied. Specialization in a given field preaching in the national penitenti-
will be of great help. Graduate de- ary, was most important to the sue-
grees will be important. The ability cess of those meetings. 
to communicate effectively is vital. 

During the North American Divi-Managing a staff ,  planning,  
scheduling, dealing with personnel sion report presented at Manila I 
problems, and the ability to un- was again impressed with the work 
derstand and make financial de- women are doing. Housewives are 
cisions are all important. We are conducting cooking schools and 
living in difficult times and every giving Bible studies. Nurses and 
dollar must be wisely used. Es- other medical personnel are in-
tablishing priorities is essential. valved in health-screening. Juanita

Some of the prerequisites are Kretschmar, a conference pre-
developed only through experi- sident's wife, is organizing and 
ence. Others may be acquired by supervising a network of services in 
attending college or securing a de- New York City as she procures and 
gree in a particular field. The better equips vans for medical service in 
qualified an individual is, the more that vast metropolis. There are 
attention will be given to that per - dozens of other ways in which 
son's potential for filling a given women have volunteered their 
position. Perhaps the church time and services to further the 
should consider the feasibility of work of the church, and to become 
encouraging and sponsoring work- involved in community affairs, in 
shops. soul winning, and the 1000 Days 
What are some ways in which of Reaping. 
women can serve the church out- There is no end to the need. 
side the administrative struc- Creative women who want to 
ture? serve the church will find a way to 
Women are serving the church do so, and I for one will welcome 
outside the administrative struc- their service. 

place. It has been the process in the 

� 

denomination for an individual to 

b fore, it would seem to me that Ii 
move up through the ranks. There- r•-•u••i �-IJllldOL�'9U1111ft-.U 
more women will have to become 

Iinvolved in administrative posi-
tions at the local and union con- I LAST MINUTE f erence levels before they can be 
considered for General Con- I I 
ference posts. This places a burden • 

CHRISTMAS 1 on those at the local conference 
I level to seek out qualified in-

I dividuals and provide the opportu- I 
SHOPPING

1 
nity to serve. It is only as barriers 
are crossed at that level that much .1 

1 
advancement will take place at 
other levels. I-------------------

SEND A ONE-YEAR SUBSCRIPTION TO THE 
I Resolution to Encourage the Continued 

I
I ADVENTIST WOMAN NEWSLETTER I 

Use of the Word "Chairman" 

Whereas, Parliamentary Law has ter
minology all its own; and 

Whereas, Robert's Rules of Order 
Newly Revised provides that the word 
"Chairman" be used to designate pre
siding officers who are not Presidents or 
Vice Presidents; and 

Whereas, The term "Mister" Chair
man of "Madam" Chairman has always 
been employed to differentiate between 
sexes; and 

Whereas, Further effort toward di
fferentiation is redu�dant and contrived; 

now therefore be it 
Resolved, That organizations and par

liamentarians of the National Association 
of Parliamentarians must use the term 
Chairman and should encourage the use 
of this term in all organizations where 
they have influence; and be it further 

Resolved, That all NAP members 
should stress the principle that the word 
"Chairman" belongs to the title of presi
dent or secretary. 

Adopted: October 17, 1979 

I We will send a beautiful little Christmas card informing your friends of their gift I 
from you. Please send names and addresses together with $8. 00 for each 

1 I 
subscription. Include your name and address.

I I 
I __ .. ,,..... -·---- - I

' -.
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===The Projected Role of Women in · 
by Naomi Yamashiro

Pacific Union Minority Groups Com
mittee, June 1, 1982. 

Much reseach has been done recently 
on the role of women in the Church. I 
have relied heavily on Morris Venden's 
three sermons on the "Role of Women 
in the Church," John G. Beach's book 
entitled Notable Women of Spirit, Better 
Homes and Gardens' February 1982 
survey report on ''How Work is Affecting 
American Families Today," and Charles· 
Westoff's (Princeton University) de
mographic studies on childlessness. 

fifty years after the Great Disappoint
ment in 1844, the developing Seventh
day Adventist Church was using all its 
resources to organize for the great com
mission entrusted to them. A brief look at 
the beginnings of the Church reminds us 
of that. 

Most homes at that time had no elec
tricity and no central heating. Coal or 
wood stoves required 24-hour tending. 
There were no refrigerators, washing 
machines, hot tap water, showers, fast
food restaurants where one could grab a 
bite to eat. 

Women were household producers. 
They fed their families and kept them 
warm and clean. Women reared and 
educated children, grew and preserved� 
food, prepared meals,· cleaned and 
fueled lights, stoked ovens, emptied slop 
buckets, manufactured clothes and 
cleaned them. 

Despite all the demands on women's 
time during this period, 15% of denom
inational employees were women-188 
out of 1,244. There were no ministers, 
however, except that Mrs. White was 
preaching. In 1895 the Seventh-day A(J
ventist Church listed women in the 
following positions: one local conference 
treasurer, five conference secretaries, 
one business manager, four editors, 33 
out of the 38 local conference Sabbath 
School secretaries, and a multitude of 
missionary licensees. 

It was in 1895 that Ellen White wrote 
in the Review and Herald that women 
who are willing to consecrate some of 
their ·time to the service of t�e Lord 
should be appoint�d to visit the sick, look 
after the young, and minister to the ne
cessities of the poor. They were to be set 
apart for the work by the laying on of 
hands. In some cases, she said, they 
would need to counsel with the church 
officer or minister; "but if they are de
voted women, maintaining a vital con
nection with God, they will be a power 
for good in the church. This is one other 
means of strengthening and building up 
the church." Bible workers and colpor
teurs were also encouraged, and wages 
worthy of their labors were strongly 
urged. 

By 1920 the demands of child care 
had eased, as all States had compulsory 
education laws. Families had also grown 
smaller with two or three children as 
compared with four or five previously. 
The public schools offered free baby-sit-

ting for several hours each day, allowing 
women more time to do their chores or 
to sit idly, wondering how to spend their 
time. During this time, civic organizations 
and women's clubs multiplied as women 
volunteered for community activities. 
Twenty-five percent of all women in the 
United States were working outside their 
homes. The majority were single, but 
21 % were married women as compared 
with 12% in 1890. 

Within the Church's organizational 
structure during this time, most women 
never actively solicited executive posi
tions. They remained content with sup
portive roles. When they found them
selves in influential positions of leader
ship, it had inevitably resulted from a 
humble devotion to duty. If asked to 
serve in mundane, menial tasks, they 
usually did so with dignity and a convic
tion that the Lord wanted them to do so. 
They never contended for their rights, 
believing what was found in The Ministry 
of Healing, page 477: "If any are quali
fied for a higher position, the Lord would 
lay the burden, not alone on them, but 
on those who have tested them, who 
know their worth and who could un
derstandingly urge them forward. It is 
those who performed faithfully their 
appointed work day by day, who in 
God's appointed time will hear His call 
'Come up higher.'" 

In 1913 L. Flora Plummer was asked 
to be chairman of the Sabbath School 
Department at the General Conference, 
a post she held for 25 years-1913 to 
1936. Since then, however, women 
have dropped out of administrative 
positions-so much so that by 1972 
there was only one Sabbath School 
secretary on the local conference level as 
compared with those 33 out of 38 back 
in 1895. 

The Equal Rights Amendment passed 
in 1972 changed the role of women in 
America drastically. Within eight years, 
the proportion of women enrolled in 
traditionally male vocational educational 
courses more than doubled, the percent 
of professional degrees earned by 
women quadrupled from 1:16 to 1:4, 
half of· all master's degrees awarded 
went to women as compared with 2:5 in 
1972. Twenty-five percent of the gradu
ates in master's of business administra
tion were women, up from 4%, and one
third of all doctoral degrees awarded in 
1980 as opposed to 1:6 in 1972. 

In the work environment, predomi
nantly male fields-craft workers, labor
ers, managers, administrators, computer 
specialists, attorneys, physicians-saw a 
94 % increase in women workers. The 
world was startled when the 1979 Nobel 
Prize of $192,000 was awarded to the 
daughter of a grocer, Mother Theresa, 
for her work and ministry to the poor, 
sick and dying in Calcutta, India. Her 
description of herself will be treasured 
through history: ''No one thinks· of the 
pen while reading a letter. They only 
want to know the mind of the person 
who wrote the letter. That's exactly what 
I am in God's hands, a little pencil. God is 
writing His love letter to the world in this 

way through works of love." 
Today in an era when women hold 

positions as prime ministers, cabinet 
members, congresswomen, senators, 
corporation presidents, chairmen of 
boards, the Church needs to take action 
to be in step-if not a step ahead of the 
times. On the General Conference level, 
since the untimely death of Carol Hetzell 
who directed the Department of Com
munication, there are no women listed 
as department heads. 

In the Pacific Union Conference, there 
are two paid women departmental work
ers, one heading Communication and 
one associate in Education. There are 
four women on the Union Executive 
Committee out of 50. In the Minority 
Groups Committee women are truly a 
minority, with three out of 59. 

On the local conference level, there 
are no women on the departmental level 
in Arizona and Nevada-Utah, two in 
Central and Northern, four in Southeast
ern and Southern, and one in Hawaii. 
There is some token representation on 
the conference committees. 

The Church has generally taken a po
sit ion on social changes, such as 
women's fashions and men's length of 
hair and beard, that they would not be 
the first nor the last to change. Why, 
then, the reluctance to keep in step with 
this change? 

Traditionally, the Church has recog
nized and promoted the importance of 
the married women's role in the home 
and family. The education and molding 
of the characters of the children for use
fulness in this world and for the world to 
come has been the Christian mother's 
God-appointed work. 

According to the survey of their read
ers by the Better Homes and Gardens
of whom 32,000 responded, the major
ity of women who are married and have 
children still feel their greatest satisfac
tion comes from being with their children 
and providing a home for them. Their 
priorities are still families, marriage and 
home. Because of financial need, 
however, many are forced to work to 
supplement the family income. 

Demographic studies made in 1978 
suggest that if the trend continues, 30% 
of American women will be childless. 
Women are being highly educated and 
trained in many skills. Higher education 
tends to increase childlessness in famil
ies. Careers and financial independence 
encourage women to remain single or 
ch i ldless.  The numbers of s ingle 
women-unmaried, divorced and 
widowed-are increasing. Women to
day outnumber men in the United 
States. They also live longer than men. 
Advanced technology and inventions 
have freed women from time-consum
ing household duties. Men are taking on 
more duties in the home and family. 
There is an awareness that women's and 
men's roles are not relegated to either 
job or home but can be shared. Whey, 
then, has the Church been so slow to 
accept change? 

Could it be that texts such as I Timothy 
2:11, 12 ("Let the women learn in si-

lence with all subjection. But I suffer not 
woman to teach, nor to usurp authority 
over the man, but to be in silence'') has 
relegated women to an inferior role in 
the Church? Men have used Scriptures 
to support not only the inferiority 
women, but also polygamy, slavery, 
white supremacy, non-drinking of 
alcoholic beverages, abstinence of all 
kinds of flesh foods, wearing of jewelry, 
and other beliefs.

In Patriarchs and Prophets, pages 58 
& 59, we read, "In the creation God 
had made her (Eve) the equal of Adam. 
Had they remained obedient to Godin 
harmony with His great law of love- 
they would ever have been in harmony

< with each other; but sin had brought 
discord, and now their union could 
be maintained and harmony preserved 
only by submission on the part of the one 
to the other... but man's abuse of 
supremacy thus given him has too often 
ordered the lot of women very bitter 
and made her life a burden." 

A prayer from rabbinical literature of 
Jesus' day reads, "Blessed art Thou 
Lord God, King of the Universe, Who 
has not made me a heathen. Blessed art 
Thou, 0 Lord God, King of the 
Universe, Who has not made me a 
bondman. Blessed are Thou, 0 Lord 
God King of the Universe, Who has not 
made me a woman." Women were in a 
class with heathen and bondmen. 
Another rabbinical writing reads 
"Happy are you whose children are 
males. Woe to him whose children are 
females." 

Brought up in this cultural and social 
environment, Jesus could certainly have 
been expected to reflect some of this 
attitude toward women. The laws of the 
time forbade speaking to or being with 
woman in public, even if she were a 
sister. 

It was also against their rabbinical law 
to touch a woman in public. Yet Jesus 
touched Peter's wife's mother when He  
healed her, He laid His hands on the 
woman with the curvature of the spine. 
He touched Jairus' daughter, even when 
she was dead-which should have in-
curred ceremonial defilement He talked 
to the Samaritan woman at Jacob's well, 
He spoke to the Syro-Phoenician 
woman, a Gentile to boot! He did not 
condemn Mary when she touched Him 
in public to wash His feet, and even let 
down her hair like a woman of the street 
to wipe her tears which had fallen on his 
feet In fact, Jesus called it a beautiful 

Mary and Martha called him "Rabbi,
teacher, when it was unheard of for a 
rabbi to teach a woman; it was better to 
teach a Samaritan than a woman. Jesus 
frequently used women in His parables 
and teachings. There are stories of the 
widow's mite, the lost coin, the 
bridesmaids, the woman who put leaven 
into her bread, the persistent widow and 
many others. 

In Luke 8, we find that Jesus traveled 
about from one town and village to an-
other, proclaiming the Good News of the

(Continued on pag1 
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Health--------------------
(Continued from page 5) 

mother's arms without the benefit of 
home or hospital care," Temple said, "I 
knew then what God wanted me to do. I
could see that even given the best health 
resources in the world, people had to be 
educated to use them." 

Within weeks, Temple had organized 
her first Health Study Club in the neigh
borhood YWCA, a few doors from the 
12th Street tenement, bringing together 
patients, neighbors, anyone she could 
attract to the once-a-week discussions. 
on disease prevention. 

In her work has Temple had to face 
prejudice? 

"God has always opened doors to 
me," she said "and opened them wide. 
And I want to open them to others. It's a 
way of expressing my gratitude for the 
love that has oeen shown to me all my 
life. 

"All through my life l have had pre
ferred treatment. Being black and being 
a woman has been an asset rather than a 
hindrance to me." 

"One of the reasons for my commit
ment to others is that throughout my 
lifetime, including my schooling, I have 
never felt prejudice, only protection. I 
was not weaned I was loved and I 
wanted to repay that love." 

The health needs of the burgeoning 
minority community limited to certain 
areas because of restrictive covenants, 
had been all but neglected by public 
health services, when Temple began a 
door to door campaign that led her to 
churches, schools, social and pro
fessional club&--everywhere she could 
spread the simple principles of pre
ventive health. 

By 1934, there was 250,000 rural 
Southern blacks and poor Mexicans 
crowded into the southeast section of 
Los Angeles. It was the weakest of the 
new arrivals, the children who often met 
with the usually preventable, often fatal 
diseases, common to the poor-rickets, 
diphtheria and whooping cough. 

"I needed a facility to offer treatment 
and basic health education on a con
tinuous basis," said Temple, "So, in 
1934 we bought a six-room bungalow at 
49th and Central, the lot next door and a 
two-story house that we moved onto the 
property. We named it the Temple 
Health Institute. That provided a 
medium which was the precursor of the 
Community Health Week. 

"My husband, Otis Banks, was so de
ar and precious,'' said Temple, ''He nev
er opposed my wild ideas. When I sug
gested there would be more room for the 
patients if, instead of living in the clinic 
we moved to the chicken coup in the rear 
yard, he naturally agreed." Her wink re
vealed some of the adventures they 
shared in their 31-year marriage, a mar
riage that ended with his death in 1959. 
"The galvanized roof and wood slats -
those were the siding, windows and 
floor. Our home was an easy job for me 
to clean," said Temple playfully, "l'd just 
hose it down and that was it. I had so 
much more time to spend with the peo
ple. That's where I was really needed." 

"We decided not to have children un
til I finished my career which of course, I 
never did," said Temple, who has al
ways retained her family name. "With all 
of the babies I've delivered and both of 
my sisters' children that I helped raise, 
why I have all the children in the world.'' 

Even before the institute was opened 
(which operated like a free clinic turning 
away no one in need) providing services 
like immunization, blood tests and pre
natal care. Temple realized it could never 
accommodate the entire community. As 
her reputation grew, so did the numbers 
of people drawn into the numerous 
health study clubs which proliferated as a 
result of the tireless physician's block 
campaign. 

NEED IN THE GHETTO 

Temple repeated the story how, since 
the formation of her institute she had 
been urging the city health officials to see 
the need in the ghetto community. "In 
1939 they came, the saw and were con-· 
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quered," she smiled. 
First a temporary public center was set 

up with Temple named director. "But 
the building was so dilapidated and I was 
told they couldn't find the right spot to 
build a larger clinic," said Temple. "So, I
set out to find the solution. I prayed und
er the stars and saw clearly. Across the 
street from a park where patients could 
rest and enjoy the beauty of the natural 
environment." 

The two story Southeast Health Serv
ices District office, one of the earliest city
run public clinics was built at 49th and 
Avalon in 1942, offering a full range of 
services--immunizations, health and sex 
education, well-baby clinics and VD and 
tuberculosis screenings. 

As a district health officer, with a per
manent staff office and budget, Temple 
was able to step up her campaign. Com
batting poor nutrition among the local 
youth gangs, she invited them to form 
their own health study clubs. 

When a venereal disease epidemic 
was traced to two nightclubs along Cen
tral Avenue, Temple encuraged the 
prostitutes to form a club to stamp out 

VD. "They thought it was quite a joke," 
she said folding a tattered photograph of 
the club's habitues gathered around the 
young physician. "So much so that they 
cooperated. We were able to give blood 
tests to nearly all the ladies and eventual
ly VD was contained in that area." 

In 1943 she formed the Community 
Health Assn.-a confederation of existing 
agencies, clubs and individuals--to pro
vide the growing numbers of community 
study clubs with knowledgeable speak
ers, films, programs and other support. 

In 1946, Temple was named director 
of special programs by the Health De
partment. This enabled her to imple
ment her program in more than 250 
clubs throughout the city, teaching pre
ventive health to teachers, nurses and 
other health professionals as well as ad
minister her other programs. 

"Everyone got in on the act," said 
Temple, "Walt Disney even gave us 
Donald Duck," she laughed, showing 
the cartoon of the world famous duck 
saying "eat a better breakfast, have a 
brighter day." 

With only a slight crack in her voice, 
Temple quietly described the time of 
greatest trial. "Within a very few years, 
my precious mother died and my dear 
sweet husband passed away." After an 
embittered battle with the city, the 21-
room Victorian Berkeley Square family 
mansion, where she and her mother, sis
ters and their families had lived for a 
generation, was demolished for the San
ta Monica Freeway. A short time later 

Temple reached the compulsory retire
ment age. 

"I have always looked at tragedy as a 
challenged," said Temple, who will be 
95 on November 1. "When the city was 
absorbed by the County Health Depart
ment, I found myself without a staff, 
office or funds. But that simply meant 
there was more work for the Community 
Health Assn. to do. 

In 1962 Temple became the Commu
nity Health Assn.-carrying her work 
just as she had always done-to the 
streets, homes and institutions of Los 
Angeles. "Since the merger," she ad
ded, ''I've been working just like a galley 
slave trying to do the work myself. But 
everyone has been cooperat ive.  
Whenever I need assistance I call on our 
friends at the Health Department, the 
L.A. County Medical Assn. in private
practice.

She sighed, her delicate face serene. 
"Everyone has been so wonderful to 
me. We have many friends not all over 
the world who want to see the total 
health program implemented. We are a 
whole movement now." 

Temple talked about her 1979 trip to 
Africa, where in conference called by the 
international body of Seventh-day Ad
ventist, she addressed health pro
fessionals from 17 African nations and 
40 others worldwide. 

Lois Frenchman, a community worker. 
based in the Watts area, said, "Her plan 
is a blueprint that gives our own small
scale program some structure." 

From another county facility, Harold 
Sterker, a senior health educator agreed, 
"I've followed her good advice to im
prove our communication with groups 
we've had difficulty reaching (un
documented citizens for example). I am 
inspired by Dr. Temple's longevity, her 
sincerity, and her dream to raise the con
sciousness of the world. "Sure," he ad
ded, "she thought of the concept of 
Community Health Week but that's only 
the annual celebration of a life-long con
tinual process." 

"People have never really accepted 
prevention as a life-style:' said Dr. Ruth 
Temples, who following recuperation 
from a recent gall bladder operation is 
making plans for her global campaign. 
"So long as there is ignorance and in
difference in the matters of healthful liv
ing, I have a purpose and a great deal of 
work to do before I retire." 

Los Angeles Times 

April 17, 1980. SectV, Pg. 1 

Permission granted to reprint Nov. 9, 
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Recruiting Ruths & Naomis-----
(Continued from page 2)

encounter once in Bethlehem. Howev
er, when faced with Ruth's determina
tion, Naomi put her experience and con
nections in the community to work. In a 
culture which devalued women, it is 
amazing what these two widows were 
able to achieve through their combined 
resources and strengths. In the end the 
women of Bethlehem join together to 
sing a song of victory to Naomi. "Ruth is 
better to you than seven sons!" they de-

dare. 
Perhaps our goals as Adventist women 

in the twentieth century have changed 
somewhat, but it still will take the efforts 
of Ruths and Naornis to meet them. The 
church needs women with a taste for 
adventure who are willing to take risks. 
Equally, we need the anchors in the 
church family-women who have en
dured the tests of living and have come 
out strong. Ruth and Naomi: led by God 
to triumph together. 
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---Relationships--Creating Self-Respect 
By John Cannon, PhD. 

Recently, in an exercise in free 
association, a middle-aged person was 
asked to write beginning with the ques
tion "Who am I?" After writing several 
pages the person stopped short with, "I 
don't know who I recently am-maybe I 
have never known." Seemingly, there 
was a lack of sense of identity and with it 
a lack of self-image. 

Self image and self respect are closely 
tied together. Lack of self image and self 
respect are the most disabiling injuries to 
the personality that can afflict the in
dividual. Maslow once noted that one of 
Freud's greatest discoveries is that much 
psychological illness is caused by the fear 
of the knowledge of onself. 

There are many Christians who con
fuse self respect with selfishness. It 
would seem that the greater the degree 
of self respect the less danger there is to 
selfishness. Self respect is to be cher
ished and cultivated; selfishness is to be 
deplored. It is the duty of every Christian 
to earnestly cultivate self respect E.G. 
White admonishes us to live so that we 
will be approved by our own con
science and before angels and men. 2 

Furthermore self respect is the meas
ure of our respect for others. Mrs. White 
again states that indulgence in sin de
stroys self respect, which, when it goes, 
diminishes respect for others. 3 

Healthy self respect is important to the 
health structure of the personality pat
tern and what I make of my life. Self 
image governs the whole life pattern. 
Well known television speaker Robert 
Schuller puts it this way: "The ME that I 
see is the ME I'll be. "4 

It is far too simplistic to suggest that self 
image is wholely created in the early 
years of life. There are many determi
nants of the degree of self respect. They 
appear in many stages of life. Yet it 
would be correct to say that a very high 
percentage suffer from training or lack of 
it, in infancy and childhood. As the twig is 
bent so the the tree is inclined. Parents 
and their teachers have a powerful in
fluence on the self pattern. From the 
earliest days the evergrowing personality 
is being shaperl by significant others. 
Heony Stack Sullivan point out that the 
child's first inclinings of ideas about him
self and others center upon an image of 
"good mother" and "bad mother" 
which parallels a "good me" and a "bad 
me."5 

If we accept the formative years as 
being crucial in the creation of self image 
and self respect, then we need to seek 
the determinants of healthy self respect. 

I would submit to you for considera
tion seven good guidelines to achieve 
this purpose. 

SEVEN DETERMINANTS FOR 

CREATING SELF�RESPECT 

minutes each day especially for each 
individual child. This should be their 
time. Failure to develop self-respect 
can be most destructive to the growing 
personality. Psychologist Alfred Adler 
has observed that one can detect the 
traits of unloved children by studying 
the lives of all the great enemies of 
humanity.6 

2. THERE NEEDS TO BE A WARM,
ACCEPTING ENVIRONMENT
Sullivan points out that self dynamism
is the product of social interaction.
Just as the flame needs suitable
atmosphere so the growing personal
ity is crucially affected by the environ
ment. When parents and significant
others surround the child with an
atmosphere of caring and genuine
love the child's attitudes to self and
others will be positively affected.

3. CREA TE IN THE CHILD A SENSE
OF RESPONSIBILI1Y
From the earliest years parents and
teachers should engender in children
a sense of responsibility; making
choices and facing the consequences
will enable them to mature in this re
spect. It gives to the growing child a
sense of achievement, and he learns
quickly how to face problems. These
delegated tasks are graduated, begin
ning with very small responsibilities
but increasing in magnitude with the
passing years. The natural desire of
parents is to direct and control. It is
easier to follow this road but it does
little to develop the growing personal
ity. The unfolding individual needs to
be granted autonomy as fast as he or
she can safely handle responsibility.
In the very early years the child will
need much in direct guidance and
control, but the wise parent will pray
for help to know how and when to
delegate self-dependence to the
emerging self of the child.

4. T H E R E  S H O UL D  B E  UN
DERSTANDING DISCIPLINE

Discipline really means to teach.
There needs to be prohibitions and
sometimes even punishment. Once
you play with fire it bums. To put a
finger into a live electrical outlet gives
severe shock. These are facts of life.
There are very negative results from
certain acts. Life has its rewards and
punishments. The growing child
needs to learn this early. However,
there is always reward as. well as
punishment, and if we wish to en
courage a good self respect, we
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should emphasize the positive re
wards. Discriminating discipline 
paves the way for the child to make 
wise choices, and this develops a cor
rect understanding of its own capaci
ties and capabilities. 

5. ENCOURAGE HEAL THY SELF
ANALYSIS
The approach should be carefully
guided in a positive direction. Such
questions as "Who am I? What do I
plan to become? What are my special
talents and abilities?" (no one is with
out talent) should be asked. This kind
of self-interrogation should be en
couraged.

6. AVOID CONDEMNING THE CHILD
AS A PERSON
Never use such statements as "You

are stupid," or "You are no good." It
is reasonable to disapprove of be

havior. "What you did was wrong,"
but there is quite a different in judging
behavior and the person. We should
condem behavior to save the person.
Yet even here, remember that re
ward, in the long run, is more effective
than punishment.

7. TELL THE CHILD YOU LOVE HIM
OR HER
Do not think your actions are enough.
Every child needs to be told he is
loved. Word communication is vital.
We all need to be told we are loved
and respected.

THE DIGNITY OF THE INDIVIDUAL 

The importance of self-respect is an 
important facet of Christian education. 
The dignity of the human being is that for 
which Christ paid the price of the cross. 
When God made man, He made him in 
His own image with wisdom, capabili
ties, with power of free choice and ability 
to rule. "Thou hast made him a little 
lower than the angels and crowned him 
with glory and honor. Thou madest him 
to have dominion over the works of Thy 
hands .. . .  "7 It was true that man lost his 
high estate through the fall, but Christ 
restored the lost dominion. It is in this 
work of helping to restore God's image 
by restoring self-respect that parents, 
teachers and others are involved. 
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Readers---
(Continued from page 1) 

done by the Loma Linda Chapter of the 
AA W indicated the majority of voters in 
favor of a national newsletter with the 
second choice being for a journal or 
magazine. (Items for the AA WNational 
survey were developed from the Loma 
Linda Chapter questionnaire). Also, at 
the Association of Adventist Forums' 
convention this summer a second vote 
was taken informally in which a group of 
40 AAW members and interested 
women indicated unanimously that a 
newsletter was preferable to a journal or 
magazine. 

PREFERENCE FOR CHURCH CEN

TERED NEWS 

Respondents left no doubt that they 
preferred a church-centered newsletter 
over a paper primarily devoted to politi
cal, legal or medical issues. In the read
ers' ranking of preferred areas of cover
age the highest vote-getters involved 
church news and policies that affect SDA 
women. 

Following closely behind was a desire 
to see a forum for opinion which would 
include editorial columns and letters to 
the editor. 

Other columns of interest to members 
are listed in their order of preference: Job 
Placement, Book Reviews, Education, 
Financial Guidance, Family and Home 
Issues, Women's Civic Involvement, 
Religion and Business. 

Lower weight for topics such as family 
and religion probably indicates that 
members are already receiving sufficient 
information on these subjects rather than 
an indiciation of a lack of interest. 

ADVISORY COMMITTEE TO 

RECOMMEND ACTION 

The Publication Advisory Committee, 
Ottilie Stafford, Ann Parrish, Beverly Be
am, Jan Hackleman and Beth Wear 
were appointed by MW Board to make 
recommendations regarding the type, 
cost, format and frequency of publica
tions that are sponsored by the Corpora
tion. The advisory committee must re
port recommendations to the Board by 
January, 1983. The·results of this survey 
together with recommendations from 
the fund-raising committee will be re
ported to the board for their final con
sideration. 
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Southern Union: Melinda Howes, · 

1718 Gulf View Drive, Maitland, FL! 
32751 

Southwestern Union: Judy Foll 
Miles, Dept. of Business Administration, 
Southwestern Adventist College, Ken
ne, TX 76059. 

NOTE: for information about starting 
a chapter please write to both Jan Daf
fern and your Union representative. 






