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Attending MW from four Adventist colleges were (left to right, standing): Sasha Ross, 
LSU; Tara Van Hyning, CUC; Lori Hill, PUC; Ginger Ketting, a teacher at PUC; (seated): 
Esther Saquar, PUC; Emily Tillotson, WWC; Tiffany Wishart, WWC; and Rosalee Contreras, 
wwc. 

College women evaluate AAW 
by Tara Van Hyning 

I was first introduced to the Association 
of Adventist Women when my friend Sasha 
Ross and I attended their 12th annual con
ference in Virginia in 1994. 

I was a junior in high school that year, 
and my eyes had just been opened to the 
struggles of the Adventist women around me. 
Because I was young and inexperienced I felt 
out of place-a little girl in a woman's world. 
I didn't quite understand all the issues; I didn't 
know which issues I needed to take a stand 
on. My involvement with AAW seemed more 
like a novelty to me and. to the women who 
had sponsored me. 

My expectations in attending the 
"Women at the Crossroads" conference 
this year included anticipation for the 
things that could be accomplished and a 
wariness about how I would fit in. 

As one of nine college student repre
sentatives, I wondered if AAW would re
ally be a place I could voice my opinions
a place where I could be heard. My feel
ings about issues like ordination had 
changed-and matured. I had found my 
voice, but would anyone listen? 

On my arrival at the Mission Inn, I was 
greeted not as a girl but as a woman. I 
found the weekend conference schedule in
cluded programs that not only paid atten
tion to my needs, but also encouraged older 
women to bridge the gap between us. 

Some of these programs were work
shops with topics such as the mentor/ 
prodigy relationship and on healing 
wounds caused by neglect and abuse. One 
of the keynote addresses urged women to 
reach out to younger women, teaching us 
how to stand on our own. The more pro
grams I attended, the more at home I felt. 

"The Association of Adventist Women 
sees college women as being the future of 
the church, and we're very interested in 
supporting women as they enter adult life. 
We want to mentor them, network with 
them, be there for them, and support them 
in their goals for their lives," said Alyce 
Pudewell, incoming AAW president. 

On Monday after the conference I was 
headed for the airport and my return to 
Columbia Union College. Sasha Ross, the 
college representative from La Sierra Uni
versity, discussed the weekend. 

"I noticed a shift in the general atmo
sphere of this conference compared to the 
one in 1994," she said. "While participants 
and attendees were still very concerned 
with and aware of the dilemmas facing 
Adventist women, it seemed this year there 
was more acknowledgement of the respect 
AAW has gained within church ranks. It 
also seemed like some general church poli
cies and male church leaders have been 
more affirming of women as a whole." 

Sasha said also felt "more comfortable 
in my role as a college representative this 
year." She added, 'Tm proud to be an ac
tive member of an organization that is so 
interested in making necessary changes, 
and continually growing to meet the needs 
of the church." 

I think we are at the crossroads to the 
21st century-and now is the time to ad
just for the future. 

We are not women who are content to 
simply acknowledge injustice. We are not 
content with accepting a facade of equal
ity. We are women of action. When change 
is desired, we set out to achieve that 
change. We are a network of women from 
every age-group and walk of life that cares 
about the future of our church, and about 
the quality of our future. 

AAW has created a place where experi
ence and innocence meet, a place where 
women of generations present and past can 
grow and adjust together. 

This new focus has given young women 
like me a place to make a difference. A place 
we can come for comfort, knowledge, ad
vice, mentoring, and support. I am proud to 
be part of such an organization as this. 

Tara Van Hyning is a student at Colum
bia Union College, Takoma Park, Mary
land. 

Elder Lynn Mallery, president of the Southeastern California Conference, was among those 
attending the Woman of the Year Banquet with his wife, Janet Mallery, and Audray 
Johnson, director of four departments at SECC. 

Workshop experiences 

Movement and music in worship 
by Glenda Jolliffe 

At the 14th annual conference of the As
sociation of Adventist Women in Riverside, 
California, I experienced worship in a new 
dimension that touched every corner of my 
soul and left me feeling ecstatic! This was an 
unexpectedly joyful conclusion to three days 
of inspiring workshops, powerful sermons, 
and warm fellowship. 

The Sunday morning workshop invited 
me to learn to include movement with sing
ing and praying as an element of community 
worship. 

I know a lot about Adventist community 
worship. I have participated in it since I was 
5 years old. My worship has included sing
ing and praying, but never physical move
ment. 

My experience with movement in worship 
has been limited to squirming in a wooden 
pew to make myself more comfortable, shift
ing from foot to high-heeled foot as I stood 
to sing hymns, gradually settling down on my 
heels from a straight-back position during 
long prayers, and passing the offering plate, 
hand-over-hand, to the deacon at the end of 
the pew. 

Dance has been a part of Jewish worship 
for thousands of years, but it has never been 
a part of traditional Adventist worship. In fact, 
I learned in academy that Adventists define 
themselves was people who don't smoke, 
drink, or dance. 

Yet, frequently on Saturday nights, we 
would gather in the academy gym to move 
to the beat of John Philip Sousa, marching 
in intricate formations, raising our hands to 
form arches of passage, our movements cho
reographed by my two favorite Bible teach
ers. 

Music, movement, worship. I knew there 
were many texts in the Bible about dancing 
in response to God's love and deliverance. 
We have tended to explain away those texts 

as a cultural phenomenon. 
In her introduction to the workshop, 

Char Duncan described worship as "love 
responding to love." Unable to contain the 
joy he felt for a God who loved him so 
deeply, David worshiped God through 
dance as a response to that love. He 
danced with all his might, and his whole 
being-both mind and body. 

Penny Stepper shared how much music 
and dance had played a dominant role in her 
spiritual journey. Through songs she had 
learned as a child, she found her way back to 
the church as a young mother facing a diffi
cult divorce. "We tend to be healed in music 
and dance," she said, "because they reach us 
where preaching can't go, into the cracks, 
into the pain." 

To demonstrate movement in worship, 
Penny, Char, and Eileen Greenwalt used col
orful banners and simple flowing movements 
as they dramatized the words of Michael Card 
in dance: "There is a Joy in the Journey." I 
felt God drawing near, felt my spirit connect
ing with theirs and with God's felt my heart 
dancing, filled with emotions that words 
couldn't express. 

We also learned that Messianic dance is 
praise and worship that combines Israel's folk 
and contemporary worship music to choreo
graphed dances. Raising our hands to God 
in praise, clapping for joy, and offering up to 
God our corporate worship, the Music room 
of the Mission Inn became a sanctuary of 
worship. 

Emily Dickinson wrote, "The soul should 
always stand ajar, ready to welcome the ec
static experience." 

Glenda Jolliffe writes from College 
Place, Washington, where she works full 
time and is also a half-time student. 

One of the workshop options involved participants in "Witness Through Worship: New 
Forms for a New Generation." 

(Left to right): Imelda Christianson, Lily ("Ll") Hughes, and Isabelle Dickens enjoy 
conversation and excellent banquet fare at the renowned Mission Inn in Riverside, 
California. 
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Two workshops I attended 

Sexuality, health care, and politics 
by Rebecca Brillhart 

I've been attending AAW conferences 
regularly for the past eight years, cramming 
as many seminars as possible into each day 
in order to network and "get my money's 
worth." This November, however. I decided 
on another approach-to limit my choices 
and savor each workshop experience 
rather than run my annual marathon. And 
limit I did, participating in only two ses
sions outside the main presentations. The 
result was perfection. ! left California feel
ing renewed, reconnected, and deeply sat
isfied. 

On Friday afternoon, I found myself in 
one of the Mission Inn's many architectural 
surprises-a low-lit room of Asian decor with 
a bronzed Buddha sitting in the shadows. 

Of pots, pearls, and pomegranates 
In the center of this place were candles 

flickering, incense burning, fruit, finery, 
and Adventist women of all ages who 
wanted to talk about sexuality. Much of the 
credit is due to the presenter, Lorene 
Jabola, a doctoral candidate on the faculty 
of Fuller Theological Seminary, who en
ticed us from the very beginning with her 
title: "Of Pots, Pearls, and Pomegranates: 
Revisioning Women's Sexuality." 

Jabola urged the women in this work
shop to rethink who they are as sexual 
creatures in context with their relationship 
to God-not by what society, family, and 
the church expect them to be. 

By being in touch with what looks beau
tiful, what feels soft, what smells good, and 
what tastes pleasant to us, we are experi
encing the fullness of our creation. God 
meant for women to have the freedom to 

explore their uniqueness. These experi
ences provide ways we can closely con
nect with our heavenly Parent. 

The discussion was amazing as women 
from every generation had stories and feel
ings to share, many of them realizing for 
the first time how their day-to-day experi
ences as women had largely been a series 
of contradictions-the old dichotomy be
tween things of the spirit being "good" and 
those of the body being "bad." The work
shop closed with a symbolic ceremony
burning a rope-and freeing ourselves 
from other people's claim on our sexual
ity. 

I found the experience rich and won
derful, especially the cameraderie among 
such a diverse group. Adventist women are 
coming into their own at these AAW con
ferences, and I'm glad I could be there to 
be part of the celebration. 

Who owns our bodies? 
I was also drawn to the topic, "Who 

Owns Our Bodies?" a workshop jointly 
presented by sisters Nanette Wuchenich, 
M.D., OB/GYN and Danielle Wuchenich,
J.D., especially on the eve of the 1996
presidential elections. Both women did an
excellent job of clarifying the important
issues surrounding the health-care deliv
ery system in the U.S., and the impact this
has on women's health.

Is it possible for the purposes of medi
cine (to heal) and business (to make money) 
to mesh in a way that actually benefits pa
tients? Not if people don't start demand
ing that their individual civil, religious, so
cial, and human rights take precedence of 

Marianne Patton, an activist with the Bread for the World organization, discussed world 
poverty in "A Handful of Flour and a Little Oil-Facing Hunger." 

Diane Forsyth, who recently completed graduate work in spirituality, challenged her 
workshop group with the topic, "Listening and Learning: The Heart of the Matter." 

the economic rights of big business, con
tends Danielle. 

"The current manipulation of medicine 
by insurance companies and health care 
institutions to lower employer costs and in
crease insurance profits requires patients 
and health care professionals to shed their 
rights as citizens of a democratic society if 
they wish to participate in receiving and 
providing health care." Danielle called the 
system that has forgotten the meaning of 
the word medicine both "dishonest and 
immoral." 

Danielle left our group considering some 
concrete ways to protect our medical care 
and counter a system that seems too huge 
to tackle. Dr. Nanette Wuchenich also pro
vided very practical information about dis
ease and health care concerns for women, 
while passionately stressing the importance 
of the patient/physician relationship. Can
cer, heart disease, and menopause topped 
the list for discussion. Most beneficial to 
me was an actual list of questions I should 
be posing to my own doctor regarding my 
health. 

In closing, Danielle read a quote from 
Margaret Mead: "Never doubt that a small 
group of thoughtful, committed citizens can 
change the world; indeed, it's the only thing 
that ever has." 

It reminded me of the mission of the 
Association of Adventist Women, and those 
women who have pioneered major move
ments of reform in our church. 

We can do it, and we do! 

Rebecca Brillhart runs her own busi
ness and lives in Columbia, Maryland. 

Linda Crimes-Penick drew parallels between 
"Prayer and Personal Empowerment." 

Lorene Jabola led the workshop experience 
entit led, "Of Pots, Pearls, and 
Pomegranates: Revisioning Women's 
Spirituality." 

One of the 16 members of the AAW 
conference planning committee, Jeanne 
Murdoch provided iregistr;;itnon assistance. 

Lourdes Morales-Gudmundsson, one of the 
conference keynote speakers, also presented 
the workshop, "At Home With God in Our 
Lives." 

Beverly Beem, who enjoys teaching the Bible as literature at Walla Walla College, engaged 
her group with, "The Fiery Women of Judges." 
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During the first of two business sessions, (left to right), LaFreeda Thomas, Giny lonser, 
and Janet Richardson consider the fine points of MW's strategic plans. 

WOMEN PREACH, PRAISE IN COSTA RICA 
Continued from page 1 
bakken as a patronizing shopkeeper to a 
sweetly determined Mary Magdalen (Karen 
Flowers). The covert sexism, class discrimi
nation, and overall insensitivity of human 
nature touched a response of recognition 
in the audience. Thus, not only was the 
rational thinking engaged, but also an 
emotional response was triggered. As one 
masterful speaker (Greg Nelson) put it, "If 
our feelings are not engaged, out lives are 
not transformed." 

A third new approach was the planning 
for small group discussions. All represen
tatives were assigned to one of 14 groups. 
Seven of these groups were led by women. 
The groups met the first two days to pray 
together in praise, to meditate on Scrip
ture, to share and to pray for one another. 
It was a novel experience for many pas
tors who were accustomed to preaching 
and leading, to learn to mediate and share 
together without pre-eminence or role
playing-simple opening themselves to 
each other. These group discussions were 
not just an intellectual exercise, but a 
present experience of spiritual sharing, 
mutual support, nurture, and intercessory 
praying. We did not just talk about God, 
we experienced Him. 

Finally, it seemed that the speakers 
were unusually dynamic and artful in reach
ing the audience. For example, Jo Ann 
Davidson traveled to Costa Rica solely to 
preach to the preachers. Her case study 
of Jonah challenged the hearers to reflect 
deeply on their relationship with God. She 
presented Him as "the God of the second 
chance." Greg Nelson's word picture of 

"the God whose heart beats for His bride," 
was illustrated by an unexpected bridal pro
cession that had to be seen to be described. 
The emotional crescendo of his descrip
tion reached a peak that was only relieved 
by the laughter of delight and amazement. 
Barbara Falkenberg, the GC president's 
mother, was recruited as a worship speaker, 
unbeknownst to her son. She spoke sim
ply and directly about her personal experi
ences of prayer and faith, and managed to 
touch many lives. 

Overall, the 21 women representatives 
were equivalent to about 7 percent of the 
entire council. These were largely lay mem
bers selected by eight different divisions. 
In spite of being in the minority, the pres
ence of these women and their thoughtful 
remarks were a constant reminder to the 
church leaders that women are an impor
tant part of the church and deserve to be 
heard. However, equality of women in the 
church remains an elusive ideal. Perhaps 
this is due partly to the nature of the orga
nization. Wherever there is organization, 
there is hierachy of power. Historically, 
power and authority have been coveted to 
the point of war and oppression. If the 
church is to be different it will require a 
major revolution from the grass roots up. 
Perhaps women can demonstrate that we 
can maintain church discipleship "not by 
might, nor by power, but by my spirit, says 
the Lord" (Zech. 4:6). 

Selma Chaij Mastrapa, Ph.D., is a psy
chologist at Takoma Academy in Takoma
Park, Maryland, and a member of the GC 
Committee for this quinquennium. 

Strategic plan leads 

AAW into the future 
The following ideas were discussed and adopted during the conference: 

Mission Statement: 
0To encourage communication, sup

port, and wider understanding among 
Adventist women in diverse situations. 

0To acquaint the church community at 
large with Adventist women's potential and 
achievements. 

�To assist Adventist women in achiev
ing fulfillment in their personal develop
ment, interpersonal relationships with oth
ers, and their relationship with God. 

0To help Adventist women maximize 
their options, whatever their age and situ
ation, so they may reflect more fully the 
image of God. 

Vision: 
Our vision is to become a community

of women that in our organizational struc
ture, our interactions with one another, and 
the activities and programs we sponsor, 
lives out the true ideals of Adventism. 

Our vision is to become a haven of ac
ceptance, encouragement, renewal, and 
empowerment for all Adventist women and 
particularly for professional Adventist 
women who sometimes face forces in their 
professions, in society, and in the church 
that limit or discredit their status and re
duce their opportunities for personal 
growth and leadership. 

Our vision is to become a force for
progress by influencing church leaders and 
leavening church policy that affects women 
and other groups which are marginalized. 

Alyce Pudewell, newly appointed AAW 
president, also chaired the Resolution 
Committee and the second AAW business 
session. 
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Submissions are welcome (pref
erably on computer diskette in 
WP5.1. Mail to: The Adventist
Woman, Box 7414, Langley Park, 
MD 20787. 

Seven Initiatives 
1. Produce a high-quality newsletter.
2. Build an outstanding fund-raising

foundation. 
3. More intentionally reach out to pro

fessional women, while not excluding or 
bypassing others. 

4. Become an even more active voice
to speak on behalf of women's concerns 
within the official church. 

5. Plan annual conferences that will at
tract 1,000 or more individuals. 

6. Increase office efficiency by hiring a
part-time administrative secretary and a 
part-time service coordinator, and by up
grading computer equipment. 

7. Increase AAW's contribution to the
world church through mission projects 
such as Sister-Share. 

Strategy into Action: 
The effective implementation of this vi

sion requires that: 
•Those responsible for implementing

the vision, whether paid or volunteer per
sonnel, understand and support it; 

•Specific steps be placed on a timetable
and assigned to the appropriate individu
als; 

<>The resources and other tools needed 
for implementation be made available: and 

"A set of standards be developed in 
order to measure the effectiveness of spe
cific actions. 

Nancy Marter (left) and Beth Wear answer 
questions about and take suggestions for 
AAW's strategic plans. 
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1996 AAW Resolutions and Commendations 
The following resolutions and commendations were voted by the Association of Adventist 

Women in business session, Sunday, November 3, 1996, at the Mission Inn in Riverside, 
California. 

R E S O L U T I O N S: 

For the North American Division 

The Association of Adventist Women resolves: 
1. To request the North American Division to support women who are in gospel

ministry by: 

(a) Accepting the suggestion of the NAO Commission on Women in Ministry that women 
ministers, chaplains, evangelists, and religion teachers be included in the SDA Yearbook. 
(*NOTE: Because women are barred from ordination they do not meet the criteria for being 
listed in the Yearbook.) 

(b) Erasing discrimination in salaries between women who are ready for ordination and their 
male colleagues who are being ordained. 

(c) Adopting the recommendation of the NAO Commission on Women in Ministry to recruit 
and place women in ministry and church leadership. 

(d) Supporting the publication of educational material for the general church member that 
provides biblical and historical information that demonstrates the value and appropriateness 
of women serving as leaders and for their being ordained to gospel ministry. 

(e) Establishing the NAO Commission on Women in Ministry as an ongoing committee until 
the ordination of women to the gospel ministry is accomplished. 

(D Implementing the recommendation of the NAO Commission on Women in Ministry to 
employ a woman full-time at the division to recruit and support women in ministry, perhaps as 
an associate ministerial secr�tary. 

This role should include: recruiting women to train for ministry; developing scholarships for 
these women; communicating with women who are pastors, chaplains, evangelists, and reli
gion teachers; being a contact person for conferences and unions to assist them in locating 
and placing women candidates. The position should include a travel budget. 

2. To request the North American Division, union, and conference officers to outline a 
plan of action, to be implemented over the next three years, that provides a career track of 
service for women in church leadership. 

Inasmuch as several unions and local conferences are reorganizing, downsizing, and eliminat
ing departmental leaders, all those who are not ordained ministers or who are not employed 
in pastoral roles, have been adversely affected. Therefore, a positive plan of action is needed 
if women are to prepare for and gain experience in church leadership. 

3. To request unions located in the North American Division to provide full-time sala
ries for directors of Women's Ministries Departments and to request that these directors 
be voting members of the union executive committees. 

For the General Conference of Seventh-dav Adventists: 

4. Whereas the SDA Theological Seminary is to be commended for supporting Jo Ann 
Davidson in doctoral studies, and for its plans to assist Teresa Reeves, thus adding two 
women to the seminary faculty, MW strongly requests that at least three (3) additional 
women be brought onto the seminary faculty by the year 2000, and that attention be given 
to ethnic balance. 

5. Whereas the Adventist Review had two women editors on its staff from 1980 to 1988, 
the Association of Adventist Women strongly urges the General Conference officers and members of the 
Adventist Review board to restore a second woman to the editorial staff by filling the current vacancy for 
an associate editor by naming a woman to the position. 

6. In keeping with the newly amended and voted GC human relations policy B-17 at the 1996 
Annual Council, AAW asks the General Conference officers to develop incentives for divisions, unions, 
and conferences, to recruit, hire, and promote women to key leadership roles throughout the world 
church, within the next four years. 

7. AAW also requests the General Conference officers to continue to study and update the wording 
of the GC human relations policy B-1 7, by 

(a) removing non-inclusive phrases from it such as "the Brotherhood of Man." As alternatives, 
we suggest using phrases which allow for the presence and experience of women, such as 
"the Family of God." 

(b) eliminating the "double speak" in section 2 which permits no discrimination based on 
gender for any church office or position but specifically makes the male gender a requirement 
for ordination. 

During the Friday evening agape meal, young women from La Sierra University provided 
outstanding music as a string quartet. The members include Jean King, Grace Oh, Jenny 
Canaday, and Anzela Lee. 

C O MM E N D AT I O NS:

The Association of Adventist Women Commends: 

1. The NAD union presidents for taking a courageous stand by writing and endorsing "A State
ment of Commitment to the Women in Gospel Ministry," in November 1995. 

2. NAD President Alfred C. McClure for setting up the NAO Commission on Women in Minis
try as he had promised in Utrecht. 

3. The members of the NAD Commission on Women in Ministry for their efforts on behalf 
of Adventist women in ministry. MW offers its encouragement as the commission continues to pro
mote the education of the church at large on this issue, and as it works to open more areas of service for 
Adventist women in ministry. 

4. Andrews University and the SDA Theological Seminary for appointing Patricia Gustin as 
director of the Institute of World Mission. 

5. Andrews University and the School of Business fo appointing Ann Gibson as Dean of the 
School of Business. 

(Left to right): Carol Appleton, Georgia 
Hodgkin, and Sasha Ross follow the 
audience discussion about resolutions being 
flashed on the screen for possible adoption. 

6. Andrews University and the College of
Arts and Sciences for appointing Patricia Mutch 
as Dean of the College of Arts and Sciences. 

7. Madelynn Haldeman, Ginger Harwood, 
Adeny Schmidt, and Larry Geraty for develop
ing and supporting the establishment of a Women's 
Resource Center at La Sierra University. 

8. Portland Adventist Hospital for its on
going support of Beulah Stevens as director of pas
toral care services and for adding Wanda Grimes 
Davis to the staff as an additional chaplain. 

9. Adventist Health Care/Mid-Atlantic for 
appointing Penny Shell as director of pastoral care 
for Shady Grove Adventist Hospital, Washington 
Adventist Hospital, Adventist Home Health Services, 
and related institutions. 

10. The SDA Theological Seminary for ac
cepting the request of the NAO union presidents to 
set up a study committee, with Dr. Nancy Vyhmeister 
as chair, to prepare papers on biblical hermeneutics 
and their application to the ordination of Adventist 
women. 

11. All groups and individuals who have 
established scholarships to benefit women including the GC and NAO Women's Ministries De
partments, TEAM, and contributors to the Thesba Johnston and Leona G. Running Scholarships. 

12. The church boards, pastors, and members of the Loma Linda Victoria Church and 
the !La Sierra University Church for ordaining Sheryll Prinz McMillan, Madelynn Haldeman, and 
Halcyon Wilson, respeciively, to gospel ministry on December 2, 1995. 

13. The pastors and members of the Garden Grove/Irvine Churches (California) for or
daining Margo Pitrone, and her colleague, Jared Fulton, to gospel ministry on July 6, 1996. 

14. Elizabeth Sterndale, the first to occupy a position as a director of women's ministries when 
elected in 1990 in North America, for her many years of service to the profession of nursing, and for her 
leadership of women's ministries in NAO. Best wishes as she retires in early 1997. 

15. Evelyn Osborn, assistant director of the GC Office of Archives and Statistics, for her devoted 
and painstaking work as editor of the SDA Yearbook for 12 years, and best wishes as she plans for 
retirement in 1997. 

COMMENDATIONS on the GC Human Relations Policy, B-17, voted at the Annual Council 
in Costa Rica, October, 1996: 

1. Calvin Rock, for consistent support of women as evidenced in his to-the-point, elegant chairship 
of the policy subcommittee, and his strong presence and ready support from the floor in the final vote on 
the policy in Costa Rica. The policy added "gender" to the church's stand on non-discrimination in pay 
or position (except those requiring ordination to the gospel ministry.) 

2. Athol Tolhurst, who served fearlessly as secretary, setting limits, adding focus and clarity to the 
discussion, never allowing the confusion of issues. 

3. Robert Kloosterhuis, courageous chair of the work session where he navigated through treach
erous shoals and piloted the human relations policy into effectiveness. 

4. Roger Robertson, who in a quiet and dignified manner dared to challenge the church by calling 
attention to a lead paragraph in the human relations policy which stated that the ·church's philosophy 
was one of "non-discrimination." He said, "That is not a true statement. Our church does discriminate." 

5. Rose Otis, director of the GC Department of Women's Ministries, for revising the human rela
tions policy to include "gender" in the nondiscriminatory practices of hiring, salary, and benefits. She 
guided the revision process through many committees, subcommittees, and other challenges, with grace, 
gentility, and aplomb. 

6. G. Ralph Thompson, for apt responses and clarifying comments that kept the discussion on a 
high plane without allowing proactive ideas to fall. 

7. Wally Carson, for behind the scenes advising of the chair and secretary on the correct proce
dures that would allow for a vote and cut through the needless filibustering. 

OTHER COMMENDATIONS for Annual Council, 1996: 

1. Karen and Ron Flowers, for their consistent support of women, children, and families, in such 
areas as child sexual abuse and family violence, and their outspoken but tempered statements in sup
port of equality for men and women. 

2. Sharon Cress, for outstanding preparation of meetings for "spouses" of those attending Annual 
Council. Her consistent and valiant support of equality for women encouraged many to speak in favor of 
women's rights and laud women's contributions. 


