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PRE:�IDE:NTIAL COMMUNIQUE: Parents Give 
Surprising Answers 

by Betty Howard, President, MW. 
There's never a simple answer to any

thing. The more I study the issues con
fronting women, the more seminars and 
workshops I attend, the more speeches I 
listen to, the more articles I read, the 
more confused I am becoming. 

From something as harmless as in
surance equity to something as frignten
ing as domestic violence - there is no 
simple way to solve the problems. 

The battered woman is a person with 
little or no self-esteem who has usually 
remained with an abusive man because 
she is financially dependent upon him or 
because she believes she is protecting 
her children. She may want to stop the 
violence, but she does not want to send 
the man to jail and lose her source of 
income and security. 

And then there is the mammoth issue 
of comparable worth. What can we do to 
close the gap? How can we influence 

change in hiring practices that allow peo- . 
pie opportunity to function in positions Continued from page 1 

for which they are trained, interested, women are in the honored position of 
qualified, and "called"? Is there anyone being a helpmeet in God's eyes. All 
in business who supports the concept of women should be able to say with a 

comparable worth? Anyone in the Chris- sense of honor, "I am a professional 

tian community? homemaker." "More than the father, 
There are issues nearly impossible to the mother molds the life, character, and 

legislate, to control by edict, or by church destiny of man." - Bible Readings for 

policy, at least not without a comparable the Home, p. 153. 
effort on the individual level. More di- A questionnaire was sent to 20 full
alogues must be established among time SDA homemakers, 20 SDA women 
women and with church leadership. working outside the home at least part-

An absence of communication only time, 20 SDA men, and 20 non-SDA 
widens gaps and destroys goals. If there women who were involved in their Chri
is one thing women are learning it is the tian community. 
importance of operating within a system Some professional homemakers were 
while listening to and employing that concerned about having additional 
'' different voice'' that Carol Gilligan uses structured recreational activities Monday 
to describe female adult development through Thursday since the church does 

· We in AA W must listen to all the different provide many family related activities for
voices of women if we are to answer any weekends. Others felt that the family and 
of them. not the church should design specific re

creational activities tailored to the needs 

From The Pulpit 
of their own family. 

The non-SDA Christian homemaker 
answered the questions similarly to the 
SDA homemaker. The SDA men 
endorsed SDA women staying at  home 
to rear the children, but acknowledged 
that she was often needed in the public 
sector due to the fluctuating demands in 
our economy. 

God's Word to Women and Men 
Excerpts from Conference 

by !Thesba Johnston risen Jesus and the Gospel of Mark re
ports that the male disciples "did not 
believe her." Jewish custom and oral 
tradition said that the testimony of a 
woman was not conclusive. But Jesus 
Himself commissioned Mary Magdalene 
to be a witness to the apostles: 

A desire was expressed for a more 
extended support system from the 
church members, i.e., college students 
taking care of children at least once a 
month to permit parents to attend adult 

Sabbath School and the eleven o'clock 
service without distrubance. The church 
could get involved in helping to organize 
consistent prayer meetings on Wednes
day nights. 

To the survey question "How is the 
church meeting the needs of women 
who elect to be full-time homemakers?" 
one respondent stated that "All the 
church has a responsibility to pray con
stantly that each family will make it into 
the heavenly home.'' It was interesting to 
note that most respondents only wanted 
to have the church recognize what they 
were doing by working full-time in the 
home. 

The respondents unanimously re
ferred to the Word of God as the total 
guideline needed to fulfill the role of 
homemaker. Several SDA respondents 
referred to Child Guidance and Ad
ventist Home as giving them excellent 
guidlines for establishing goals for their 
career of professional homemaking. 
However, some SDA members seriously 
question the feasibility of successfully us
ing these two books in our modem soci
ety as tools for rearing children and 
maintaining a Christian home. 

The church should be encouraged to 
assist the homemaker by strengthening 
her awareness of Ellen White's writings 
as they deal with the foundation princi
ple. Circumstances and environments 
may change, but principle is a rock that 
will not sink during the crises of the world 
we live in. 

What is God's word to women? As a 
woman, I want to know. As an earnest 
seeker for truth, I need to know. As a 
person whose purpose is always to foster 
open communication, who appreciates 
both creating and being in a free atmos
phere where dialog and exploration can 
take place, and any honest question ask
ed, I want to draw a large circle, even 
larger than we who are gathered here, to 
consider a small part of a very large sub
ject. 

"Go to my brethren and tell them, I 
am ascending to my Father and your 
Father" (John 20: 11-18). Jesus certainly 
was aware of the cultural restrictions on 
the credibility of women serving as wit

nesses, yet He deliberately raised 
women from their Jewish position to 
first-class status as HIS witnesses. It is 
significant that (1) women were com
missioned by the angel and then by 
Jesus to testify about the empty tomb 
and the resurrection, (2) that they did 
testify, but (3) they were not believed. 

�Suggestions To AA W_ 

God's word to women is that He creat
ed men and women equal. The record 
discloses that at the original creation on 
the sixth day (v. 27 and 28): 

a. both were created in the image of
God (v. 27).

b. both were given the command to
be fruitful, to multiply and to re
plenish the earth (v. 28).

c. both were to subdue the earth (v.
28).

d. both were to have dominion over
every moving thing (v.28).

The status and role of women was 
clearly equal "in the beginning." 

The Gospels disclose that it was 
women who remained by Jesus until His 
death on the cross (with the exception of 
John the Beloved) who witnessed the 
burial, who saw the empty tomb, and 
who were commissioned by the angel to 
be the first "apostles" --ones sent to 
bear witness to the resurrection of the 
Lord. A woman was. the first to see the 

After the Resurrection GO YE was the 
great commission of the Lord to women 
as well as men (Luke 24:22, 33-48 and 
Acts 1:8, 14) And GO they did. At Pente
cost, tongues of fire descended on God's 
daughters - Mary the mother of Jesus, , 
Mary Magdelene, Mary wife of Zebedee 
and others - as well as on God's sons, 
with the SAME effect: of gifts to be 
apostles, prophets, evangelists, pastors, 
and teache!'S (Eph. 4:11). 

GO YE, said Ellen White to the 
women of the SDA church through the 
Review and Herald of 1902: 

We are inexcusable if we allow God
given talents to rust from inaction. 

Thesba Johnston listens to idea ex- change. 

WOMEN IN THE HOME 
Summary of Recommendations Pre

sented to the AAW Confemce by Norma 
Osborn. 
RECOMMENDATIONS TO CHAP
TERS 

1. Each chapter should actively work
to increase the membership of
homemakers in the Association of
Adventist Women.

2. Each chapter should appoint a per
son and/or committee to work in
local churches to increase aware
ness of the need for baby-sitting
services, educational services, ex
ercise classes, "mornings out,"
programs, and other service activi
ties.

3. Each chapter should put on its
agenda the need to discuss ways to
help homemakers in their partic
ular geographical and social area.

4. Each chapter should sponsor
workshops and/or seminars for
male homemakers as well as
female homemakers.

RECOMMENDATION TO THE MW 
NATIONAL GUARD 

1. That the AAW Newsletter publish
articles and interviews to acquaint
local chapter with the Family Life
services available from the General
Conference.

2. That the MW have regular col
umn for and by homemakers that
will encourage them in their cho
sen profession.

Washington Metropolitan 
Chapter Organizes 

By Connie Hovanic 
The Washington Metropolitan Chap

ter of the AA W elected officers in the fall 
of 1982. The officers include: Karen 
Lumb, President; Beverly Habada, Vice
President; Sonja Jarls, Secretary; Vera 
Caprnan, Treasurer; Connie Hovanic, 
Public Relations. 

A dinner meeting was held at Colum
bia Union College's cafeteria on Mon
day, June 13. Thirty-eight persons 
attended. Drs. Edna Maye and Bill Love-

less were the featured speakers. Dr. 
Edna Maye Loveless is an Assistant Pro
fessor of English at CUC, and Dr. Bill 
Love les s  i s  CUC's  pres ident .  A 
consciousness-raising quiz was given, 
which revealed some interesting facts 
about women. The Lovelesses then talk
ed about goals for women and what big 
business requires for success. 

A patio party was planned for August 
in order to make plans and set goals for 
the next year's activities. 
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Job Openings Should be Advertised 
(Continued from page 1) 

women how to effectively com
municate with nominating com
mittees, church and school boards 
as well as Conference and Union 
committees (largely composed of 
men). 

3. Maintain a woman's speakers
bureau.

4. Select news correspondants for the
AA W Newsletter.

5. Make contact with Christian
women of other religions to learn
how women in these churches
have achieved equal recognition.

6. Invite Adventist professional
women employed outside the
church to participate in chapter ac
tivities.

7. Initiate opportunities for social
contacts with local Conference
and Union officers to acquaint
them with the AAW goals, pur
poses, and expectations.

8. RECOMMENDATIONSFOR
THE NATIONAL ASSOCIATION
OF AAW

The AAW should recommend that; 
1. A list of professional women from

all parts of the NAD be given to
Elder Banfield of the General Con
ference.

2. Job descriptions for the various po
sitions in the church be made avail
able to allow students to train spe-

cifically for certain jobs. Hiring 
should be done to match qualified 
people with these descriptions. 

3. Job openings should be advertised
and posed for public awareness.

4. Affirmative Action for employment
of women in policy positions at all
levels should begin now for equal
representation of women; and fur
ther, that target dates be set for this
representation.

5. A Women's Caucus be placed on
the official agenda for the 1985

General Conference session.
6. The editors of church publications

regularly commission articles pro
moting issues of  concern to
women.

Judith Blanton, presents WOMEN IN 
THE PROFESSIONS. 

Women in Church Ministry-An 
___ Ethical Decision __ _ 
(Continued from page 1) 
employed as conference Bible workers. 
Throguh the years, many women have 
served admirably in this position, assist
ing in large evangelistic campaigns and 
local church programs. Several out
standing women Bible workers were la
ter promoted to other leadership posi
tions at the local, union, and General 
Conference levels. In recent years, 
women have a l so  served in de
nominational hospital chaplaincy pro
grams. 

However, the church is currently fac
ed with the question of what to do about 
the growing number of young women 
who feel called and desire to be trained 
to serve as ministers of the gospel. 

The following significant points surfac
ed during the presentations and audi
ence dialog. 

1. Although there is presently no
theological consensus on the role
of women in Adventist church
ministry, some significant gains
have been made, which encour
age women who desire to serve as
church pastors to pursue their
goals.
• Three local conferences (Poto

mac, Upper Columbia, and
Southeastern California) now
employ a total of approximately
10 women pastors. These
women, however, do not re
ceive full pay benefits equal to
their male counterparts.

• The presidents of three other lo
cal conferences have indicated
that the hiring of women pastors
is under discussion.

• I t  w a s  r e p o r t e d  tha t
approximately 30 women are
currently enrolled in religion
programs in North American
colleges and that five Associate
in Pastoral Care Internships are
now available for women desir
ing to enter the Seminary. The

problem has been informing 
q u a l i f i e d  w o m e n  o f  t h e  
availability of internships. 

2. Women in college and seminary
programs are concerned about the
hostile attitudes of male students
and some professors who attempt
to discourage their pursuit of a ca
reer in the ministry. Women are,
however, continuing to enroll in
these programs despite apparent
lack of full support.

3. A special level of licensing, the
Commissioned Minister's License,
has recently been developed to
accommodate women pastors.
Nevertheless, this new license does
not provide the woman pastor with
any benefits not previously allow
ed by her Missionary Credentials.
The status of Licensed Minister,
followed by that of Licensed
Ordained Minister, is still open only
to male ministers.

Jan Daffern, Associate Pastor, Sligo 
Church presents WOMEN IN THEOLO
GY. 

The women pastors present express
ed their frustrations in trying to deal with 
their aspirations and the reality of 
accomplishing their goals. the comments 
of two young women pastors sum up 
these frustrations. One asks: "What hap
pens when you realize that you have gifts 
that you cannot deny? The entire church 
needs to use the gifts that God has given 

us, that we may be whole." Another ex- 3.

plains that she desires only to be a cha
plain, but is excluded from chaplaincy 
jobs (such as in the military) that require 

Convey AAW' s appreciation to the 
three local conferences (Potomac, 
Upper Columbia, and Southeastern 
California) that now employ women 
pastors. a "licensed ordained minister of some 

denomination" in the job description. 4. Write letters of encouragement to the
three local conference presidents
who are presently considering the
hiring of women pastors.

The apparent consensus of the group 
present was that the issues relating to the 
role of women in church ministry have 
more to do with ethical resolutions than 5. 
theological decisions. The group felt that 

· the primary isues the church must ad-
dress include: (1) the preservation of
human dignity; (2) the elimination of
discrimination and prejudice in any form
t o w a r d  w o m e n  a n d  o t h e r
minorities; (3) the full utilization bf the
talents of the enormous pool of Ad- 6.

ventist women; and (4) the creation of
spiritual and work climates in which each
member of the church can realize com
plete spiritual growth.

The chairman invited AA W members 
and guests to submit written suggestions 7.
for addressing the issues that surfaced. 
These suggestions are summarized in the 
following recommendations to the AAW 
Executive Board. 

Request appropriate local con
ference offices to inform all women
baccalaureate religion candidates of
the availability of Associate in Pastor
al Care Internships. Prospective
candidates need to be informed of
requirements and application pro-
cedures.
Encourage local AA W chapters to
discuss with local and union con-
ference officials ways to achieve equ
ity in practices related to recruiting,
training, and employing women pas
tors.
Enlist qualified women pastors to
submit articles to the REVIEW and
the MINISTRY magazine that deal
with the status of women in the minis
try, and their personal hopes and
frustrations.

RECOMMENDATIONS 
1. The AAW proposes the publication

of a research paper that covers "The
History and Current Status of
Women in SDA Church Ministry." It 
should explore church resources
available to undertake and un
derwrite the research and publication
costs of this project. If project is
coordinated by an official church
office or committee, request that
AAW be allowed to recommend a
portion of the committee member
ship.

8. Seek ways to sensitize both laity and
clergy to the special problems of
women pastors.

2. Express (through written com
munications to appropriate church
officials) AA W s support of the Office
of Human Relations' recommenda
tions to establish a General Con
ference Commission on Women.

Chairman: Dolores Maupin, Man
agement Consultant, Washington, 
D.C.

Presenter: Jan Daffern, Associate 
Pastor, Sligo Church, Takoma 
Park, MD 

Recorder: Josephine Benton, Associ
ate Prof. of English, Montgomery 
College 

P a n e l  Responde nts: Collette 
Crowell, M.Div. Student, SDA 
Seminary; Wanda Grimes M.A., 
Religion, Andrews University; 
Warren Zork, Associate Pastor, 
Sligo Church; Roy Branson, Ethi
cist, Kennedy Institute. 






